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This unit has 4 learning outcomes

	LEARNING OUTCOMES

	ASSESSMENT CRITERIA


	The learner will:

	The learner can:

	1. Know about the role of a peer mentor

	1.1. Identify the role of a peer mentor
1.2. State the boundaries of the role of a peer mentor
1.3. State a signposting mechanism that can be used by a peer mentor in a given situation


	2. Know why peer mentoring is important to young people

	2.1. List the benefits to a young person of working with a peer mentor
2.2. Identify how peer mentoring will benefit the community
2.3. Give examples of the importance of confidentiality in the peer mentoring role
2.4. Give examples of the limits of confidentiality in the peer mentoring role


	3. Know about the role of peer mentor with young people within the local community
	3.1. Identify own role as a peer mentor within the local community
3.2. List the advantages of being a peer mentor to a young person
 

	4. Know how to assess own work with young people in the role of peer mentor
	4.1. Identify ways to assess own work as a peer mentor
4.2. Give reasons for assessing own work as a peer mentor
4.3. Plan how to assess own work as a peer mentor
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ASSESSMENT INFORMATION
Specific Requirements for Assessment and delivery of this unit.

ASSESSMENT AND DELIVERY INFORMATION
Centre devised assessment tasks should be approved by the internal verifier for the course before delivery takes place in order to ensure the assessment is fit for purpose and meets the standards required.

Unit Summary
The purpose of this unit is to introduce the role of a peer mentor. Learners will gain an understanding of the impact of the role on young people and the community. They will also develop a plan to assess the impact and outcome of their role as peer mentor.

Indicative Content
Learning Outcome 2
2.1 Benefits: a minimum of three benefits must be given.

Learning Outcome 3
3.2 Advantages: a minimum of three advantages must be given.

Learning Outcome 4
4.2 Reasons: a minimum of three reasons must be given.
4.3 Plan: use a basic format for the planning.

Delivery Requirements/Recommendations
Assessment tasks will be devised to meet the needs of the learning group and to cover all the criteria.




	Owner:

	AIM Awards

	Unit Grading Structure

	PASS

	Sector Subject Areas (SSA)

	1.3 Health and Social Care

	Unit Review Date (dd/mm/yyyy)

	[bookmark: _GoBack]30/11/2018

	Availability for Use

	Shared 


	Restricted organisations
	N/A


	Assessment Guidance 

	N/A







	Equivalences


	Understanding the Role of Young People as Peer Mentors (R/500/5092)






1
Version 1 – July 2013
AIM Awards 
image1.png
--‘

AIM "0'
Awards P





