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Introduction 
In September 2015, Ofqual introduced the new Regulated Qualification Framework (RQF) which aims to 

provide a single, simple system for cataloguing all qualifications regulated by Ofqual. As an Awarding 

Organisation regulated by Ofqual, we must make a few changes to our QCF qualifications to remain 

compliant. We have taken this opportunity to improve our offer to better reflect the purpose of our 

products. 

 

This document sets out the proposals for the AIM Awards Suite of Employability Skills Qualifications, which 

aim to replace the following AIM Awards QCF qualifications: 

• AIM Awards Suite of Getting on at Work (QCF) 

• AIM Awards Suite of Employability (QCF) 

• AIM Awards Suite of Developing Skills for Employment (QCF) 

• AIM Awards Developing Work Skills (QCF) 

 

About these Qualifications 

The AIM Awards Suite of Employability Skills are designed to build the confidence and self-esteem of 

learners. They encourage the development of values, personal attributes and interpersonal skills that 

contribute to success in the workplace.  

This suite of qualifications aim to cultivate positive attitudes to work, with the development of essential 

work skills and behaviours such as communication, teamwork and problem-solving. Successful learners are 

empowered to apply for, secure and sustain meaningful employment. 

 

Qualification Features 

✓ Available from Entry 1 – Level 2 

✓ Flexible progression opportunities available 

✓ Retained popular features from QCF favourites, for example credit-based accumulation and 

and transferable components across the different sizes of qualifications 

✓ Available for learners to achieve a number of small taster vocational components in the optional 

group 

✓ Literacy, numeracy and ICT components available  

✓ Use of the Entry 1 Achievement Continuum for components and qualifications at Entry 1 

✓ A wide range of assessment methods available to suit the individual learner 
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Qualification Sizes 

These qualifications will be available at: 

• Awards (between 30-60 GLH/3-6 credits) 

• Extended Awards (approx. 90 GLH/9 credits) 

• Certificates (approx. 150 GLH/15 credits) 

• Extended Certificates (approx. 270 GLH/27 credits) 

• Diplomas (approx. 370 GLH/37 credits) 

 

Core, Essential and Chosen Component Groups 

These qualifications contain a Core (mandatory) Component Group - a range of new components to choose 

from around setting goals for personal development, action planning and understanding how to be 

successful. These qualifications also contain an Essential (mandatory) Component Group. This group 

includes vocational components on employability skills, such as Time Keeping and CV Writing etc. 

 

These qualifications will also contain a Chosen (optional) Component Group, including units on the wide 

range of vocational components, taken from our AIMVOC qualifications (see here for further information).  

 

Learners must achieve a certain amount of credits from the Core Component Group, whereas achievement 

of components from the Chosen Component Group is optional. 

 

(See our example Employability Skills qualification rules of combinations below). 

 

Transferring Learners/Achievements from Existing QCF Qualifications to the new 

Employability Skills Qualifications 
Many new Employability Skills components will be equivalent to units in the existing QCF qualifications. 

Learners will be able to credit transfer these equivalent units/components over to support the 

achievement of the new qualifications. However, 30% new learning must take place. Centres must follow 

the AIM Awards RPL and Credit Transfer policy found on the AIM Awards website 

(www.aimawards.org.uk). 

 

Timescales of Employability Skills Qualifications and the Withdrawal of QCF Qualifications 
We propose to publish and make available the new Employability Skills qualification on 1st August 2017. 

  

The QCF qualifications (which are being replaced by the new qualifications listed above) will remain 

available for new learner registrations until 30th November 2017. Any learners already registered against 

the QCF qualifications (listed above) will have until 30th November 2020 to claim and be certificated. 

 

 

http://www.aimawards.org.uk/centres/qualifications-coming-soon/
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Curriculum Support for Centres 

We will continue to offer curriculum planning and support for AIM Awards centres. Please contact your 

Business Development Manager to arrange these on 01332 341822 or email enquiries@aimawards.org.uk.  

  

mailto:enquiries@aimawards.org.uk
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Frequently Asked Questions: Transfer from QCF Qualifications to Employability Skills 

Qualifications 

If my centre already has Qualification Approval for one of the QCF qualifications, will we automatically 

have approval for the new Employability Skills qualifications? 

Yes, your AIM Awards Customer Support Officer will create new courses and will inform you of the new 

Course IDs.  

 

If my centre has Direct Claims Status for one of the QCF qualifications included in this review, will this 

automatically be transferred to the new Employability Skills qualifications? 

Yes, your AIM Awards Customer Support Officer will transfer the Approved Internal Verifier to the new 

courses. 

 

Will public funding be automatically transferred to the Employability Skills Qualifications? 

We will work closely with funding bodies to ensure the new qualifications are available for public funding.  

 

Are our current methods of assessment still valid for the new Employability Skills components? 

Yes, the principles of assessing and verifying AIM Awards qualifications remain the same.  

We have published ‘A Guide to Assessing AIM Awards Qualifications’, which details our expectations on 

assessment. We will also publish clear assessment guidance for each individual component on the 

individual components.  

 

Will I need to re-write learner schemes of work/workbooks? 

No, unless the component has changed in any way. Components will have new codes; however, the 

content will mainly remain the same. There are also a large number of new components available.  

 

Will there be a document showing the changes in detail between the QCF units and the Employability 

Skills components? 

Yes, we will publish a spreadsheet detailing these. 

 

Will you still provide Record of Learner Achievement Forms to use? 

Yes, these are now incorporated into the individual components. These documents have been designed to 

be used as a Record of Learner Achievement Forms, as well as detailing the required knowledge and skills 

the learner must successfully complete to achieve the component.  

 

Can I transfer my learners from one of the QCF qualifications to the new Employability Skills 

qualification? 

Yes, there will be no additional registration fee. Please provide your AIM Awards Customer Support Officer 

with your learner details. 

http://www.aimawards.org.uk/resources/centre-handbook-and-forms/
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How do I apply to offer any of the Employability Skills qualifications?  

You may apply to offer any AIM Awards qualification using the AIM Awards website 

(www.aimawards.org.uk). Centres can apply to offer the qualifications under the ‘Centre Information’ tab 

of the particular qualification they want to offer.  

 

How do I access the Learner Guides for AIM Awards Qualifications? 

We have provided Learner Guides for our new qualifications, aimed at learners and detailing information 

on the qualification they are undertaking; the content of the qualification, how they will assessed, what the 

qualification could lead to and any additional information to help them successfully achieve. These are 

available to download via the AIM Awards website under the ‘Learner Information’ tab of the particular 

qualification.  

 

What are the learner registration charges for the new Employability Skills qualifications?  

Learner registrations will be based on the size and credit values of the individual qualifications. 

Qualification charges include registration, verification and certification and a ‘top-up’ facility is available for 

centres.  

 

Employability Skills Learner Registration Fees 
 

Employability Skills Qualification Size Credits* Charge per Learner 

Entry 1, 2, 3 Award 3 £16.00 

Entry 1, 2, 3 Extended Award 9 £28.00 

Entry 1, 2, 3 Certificate 15 £45.00 

Entry 1, 2, 3 Extended Certificate 27 £65.00 

Entry 1, 2, 3 Diploma 37 £80.00 

Level 1, 2 Award 6 £21.00 

Level 1, 2 Extended Award 9 £28.00 

Level 1, 2 Certificate 15 £45.00 

Level 1, 2 Extended Certificate 27 £65.00 

Level 1, 2 Diploma 37 £80.00 

 

*Please note, credit values are yet to be confirmed following the outcomes of our review. 

Additional credits: If more than 50% of credits are achieved between qualifications, the next qualification 

size will be charged on achievement. 
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Example Employability Skills Qualifications: Rules of Combinations 

Please note this has been provided to you as guidance and has not been finalised or approved by Ofqual. 

 

Rules of Combinations 

Entry 1 

 

 

 

 

AIM Awards Entry 1 Award in Employability Skills 

Learners must achieve 3 credits from the Core Compound Group at Entry 1. 

AIM Awards Entry 1 Extended Award in Employability Skills 

Learners must achieve a minimum of 9 credits in total.  
 
A minimum of 3 credits must be achieved from the Core Compound Group, and a maximum of 3 credits may be achieved from the Chosen Component 
Group. The remaining 3 credits may be achieved from either the Core Compound Group or the Essential Compound Group. 
A maximum of 3 credits may be achieved at Entry 2. Components with the same title at different levels are barred against each other. 
 

AIM Awards Entry 1 Certificate in Employability Skills 

Learners must achieve a minimum of 15 credits in total.  
 
A minimum of 3 credits must be achieved from the Core Compound Group, and a maximum of 6 credits may be achieved from the Chosen Component 
Group. The remaining 6 credits may be achieved from either the Core Compound Group or the Essential Compound Group. 
A maximum of 5 credits may be achieved at Entry 2.  Components with the same title at different levels are barred against each other. 
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Component List 

These will be published within the timescales detailed above. 

 

AIM Awards Entry 1 Extended Certificate in Employability Skills 

Learners must achieve a minimum of 27 credits in total.  
 
A minimum of 3 credits must be achieved from the Core Compound Group, and a maximum of 9 credits may be achieved from the Chosen Component 
Group. The remaining 15 credits may be achieved from either the Core Compound Group or the Essential Compound Group. 
A maximum of 10 credits may be achieved at Entry 2. Components with the same title at different levels are barred against each other. 
 

AIM Awards Entry 1 Diploma in Employability Skills 

Learners must achieve a minimum of 37 credits in total.  
 
A minimum of 3 credits must be achieved from the Core Compound Group, and a maximum of 12 credits may be achieved from the Chosen Component 
Group. The remaining 22 credits may be achieved from either the Core Compound Group or the Essential Compound Group. 
A maximum of 12 credits may be achieved at Entry 2.  Components with the same title at different levels are barred against each other. 
 


